2014 6 BERFT AR Jun. ,2014
35 6 ]Ournal of Higher hducatlon Vol. 35 No. 6

E% R
(MR RKF HFFKR, Tk £ 071002)

 HEFFIFARUGRAFTEERIAFRATHELRE, BTRBHRHAF
BIFIPAEENESA AEFLUEBERSG THEAZLENL D5 XL LF A,
5#F2BEE—FHABERELAG AN LEZ, AR LALEHZREFTEFELGL
Al BTRAKTEIRX EIZENRFARAR AL EAN T FRE BN FEET
5%@4‘7@37@%%3&% BREREFEFARFAORRA BORGFHFEIFOAEFREK
HEFFIMERER BEIARAEREATFER AAFEFEHFASAER LA L
kéﬁ“/%m”aé%o
: MREFE T BFELS BRR%
:G642.0 (A :1000-4203(2014)06-0086-05

From “Outside” towards “Inside”
——On the Theory and Practice of Teaching Supervision in Universities and Colleges
XUE Guo-feng
(School o f Education, Hebei University , Baoding 071002, China)

Abstract: Teaching supervision in university and college was the important guarantee to
strengthen teaching management and improve teaching quality. At present, there were some
problems to be solved such as lack of supervision systems, low degree of team specialization,
superficial work matter, and over-simple work mode, which had led to a kind of “outside”
relation between teaching supervision and teaching itself. Then, based on the renewal of
teaching supervision ideas, it should promote the supervision mode, improve the supervision
organization system, hold the right supervision orientation, straighten out the relationship
between supervision and the independent faculty development, strengthen the linkage be-
tween the expert supervision and students supervision, draw support from the interscholastic
teaching supervision power to set up a kind of new coexistence “inside” relationship between
teaching supervision and teaching itself.
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